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He ctouT HepoolieHBaTh 3HaUueHKe OpeH/a
pabortomarensa! 2/17/24

bopbba 3a nyywnx paboTHNKOB Ha pbiHKe paboyen Cubl ewe HUKOrga He Bbila TakoW XXECTKOW, Kak
cemnyac. dhekTuBHan ctpaterma bpeHna pabotonaTens, COOTBETCTBYIOLW AN LEHHOCTSAM, KYy/bType,
paboyen cpepe n Kop3uHe MaTepuanbHbiXx 6nar Bawero npeanpuaTUd, NOMoXeT BaM 060nNTK
KOHKYpeHTOB. peanpnsatua ¢ cunbHbiM 6peHnoM paboTopaTens He TONbKO MpuBiekatT 6onblie
KaHOMOATOB Ha AOJDKHOCTU - UM AOCTyneH 60nee BbICOKOKA4YeCTBEHHbLIN KPYr NpPeTeHAeHTOB, YTO
ynydwaeT npouecc noabopa nepcoHana u cokpalaeT TeKy4eCTb Kaapos.

MpuBneKaTb NyyLIMX paboOTHUKOB CTAHOBUTCS BCE TPYAHEE U3-3a XKECTKON KOHKypeHuun. iccnenoBaHus
MOKa3bIBatoT, YTO 46% PEKPYTEPOB CHUTAOT CBOKO POJib B 60JIbLIEN CTEMEHN MAPKETUHIOBOMN, MOCKOJbKY
NMoAN CTaHoBATCA BCe Bonee TpeboBaTeNbHbIMU K KyNbType Tpyha W penyTauuuy npeanpuaTuii, Ha
KOTOPbIX OHU X0Tenun 6bl paboTaTb. CNocobHble paboTHMKK BbIOUPAOT NPeaNPUATUS, KOTOPbIE MOMOryT
UM CTPOUTb Kapbepy, MO3TOMY XOpoLlas penyTauns MoXeT MOBANATb Ha WX pelleHne noaaTh 3asBKyY.
ConckaTenn 0Co3HatT, YTO UX BOCMPUSTME U PbIHOYHASA CTOUMOCTb BYyAyT 3aBUCETb OT penyTauuu
NpeanpusTUS, Ha KOTOPOM OHM paboTaloT. DTO 3HAYUT, YTO NPEANPUATUS, cCYnTaowme GopMnpoBaHmne
W NoAfep)XaHue xopowen penyTauum NpuopMTETOM, MOBLIWAKT CBOW LWIAHChI NMPUBAEYb JyYLLNX
pPaboTHMKOB.

B coBpeMeHHy0 LntpoBYyI0 3MoxXy MHPOPMaALNS MITHOBEHHO NyOANKYeTCsA B COLMANbHbIX ceTaX. bbicTpo
PacnpoCTPaHATCA TakXe CAyXu, N CKaszaHHOoe paboTHMKaMM 0 CBOEM MPeAnpUATUM UrPaeT BaXKHYIO
posib B CO3AaHWMM NpeacTaBiaeHns 0 HeM Kak 0 paboToaaTene. 3afnadva 6peHaa paboTtogaTtens - co3gaBaTh
NONIOXKNTENbHbIN, yoeanTenbHbii 06pa3, HaXoAAWMNA OTKANK Yy NOTEHUMaNbHbIX KaHANAATOB W, YTO elle
Ba)KHee, - Y HblHeWHNX paboTHNKOB. ECAM OHM YyBCTBYIOT YAOBAETBOPEHHOCTb U MPUYACTHOCTb
K NpeanpuaTuio, NOBbILLAETCS BEPOATHOCTb TOro, YTO OHM ByAyT LEMOHCTPUPOBATL yylune pe3ynbTaThl,
PEKOMeHA0BaTb MPeanpuaTue CBOMM POLCTBEHHUKAM, APY3bAM U 3HAaKOMbIM U BbINOJHATL (YHKLUMIO
ambaccapgopoB 6peHaa. Jlloon OOBEPAOT PpeKOMeHAaunsM 3HakoMbix 6onblie, 4eM bpeHaam u ux
pekname. MiccnepoBaHMa nokasbiBaloT, 4TO paboTHMKaM OOBepsAlOT Aaxke B Tpu pa3a bonblue, 4em
paboTopaTenam. MoO3TOMy BaXKHO OTpa)kaTb LLEHHOCTW Ballero bpeHaa v KylbTypy NpeanpuaTma Tak,
4TObbl 3TO HAXOAUI0 OTKAUK Yy BalnX paboTHMKOB.

OOWH BapuWaHT - MPOBOAUTbL OMNpPoCbl paboTHMKOB. ONpoc nMomoraeT MoJyYuTb Yy PabOTHMKOB
nHopMaLmMio, 4TOObl MOHATH, Kak OHW BOCMPUHMMAIOT Balle NpeanpuaTre, ero KyabTypy U LLEHHOCTM,
a TakXXe Mo3BOJISET UM M30XKUTb CBON OMbIT. Pe3ysbTaTbl ONpoca MOryT MOMOYb BaM MONY4YUTb
npencTaBneHne 06 yHUKaNbHbIX 0CODEHHOCTAX NPeanpUsaTUS, KOTOPbIE OTJIMYAIOT ero 0T KOHKYPEHTOB
M MOTYT WCNOJIb30BaTLCS MpU pa3paboTke cTpaTerum bpeHpa paboTonaTens. BTopoit BapuaHT: BMECTO
TOro 4tobbl cobupaTb aHOHWMHbIE UHAWBUAYA/bHbIE OTBETbI, OPraHU30BaTb (POKYCHbIE TPYMMbI
paboTHNKOB. B Takux rpynnax paboTHWKW pa3HbiX OTAENOB C pa3HbIM OMbITOM W POASMU MOTYT
06BEeANHNTBCA M B3aUMOAENCTBOBATbL APYr C ApyroM. Takon cdopmaT obecneynBaeT KayeCTBEHHbIE
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OaHHble, MOCKOJIbKY YHYaCTHUKWN U3aratoT CBOW JINYHbLI ONbIT 1 er'ny)J'IeHHO n3y4aloT pas3sin4Hble MHEHUA
N OTHOLUEHNE.

BpeHp paboTogaTens NOBbILLAET LLEHHOCTb B A,0JITOCPOYHOWN NEPCneKkTnBe

NHBecTupoBaHue B BpeHa paboTofaTens oTpa)kaeT CTPeMeHWe NpeanpusaTus ycnewHo pabotaTb
B Oyayuiem. Takme MeponpusiTus, Kak onpockl paboTHUKOB, UHTEPBbLIO, AKTUBHOCTbL B COLIMAJIbHbIX CETAX
1 nporpammbl ambaccagopos bpeHaa, Bpsif M Cpa3y Bbi30BYT PE3KU POCT KOJIMYECTBA KaHAMAATOB Ha
DOJDKHOCTb, MOCKO/bKY [0OBepue y NtoAel BOSHUKAET NOCTEMNEHHO U NPeAnpuUsTUIO HY)KHO (hopMUpoBaTb
xopolyto penyTauuto. OAHaKO B AONTOCPOYHON NEPCNeKTMBE NHBECTULUMMN B BpeHa paboTodaTens MoryT
OTKPbITb HOBbl€ BO3MOXXHOCTYM 1 06ecneynTb CUibHY0 y3HaBaeMoCTb bpeHaa.
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