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JlaTBu4 Ha mmocnegueM Mecte B EC 110 reHgepHoMy
PaBEHCTBY B oryiaTe Tpyna 2/18/25

MeHelxep NpPoeKToB 0TAes1a HaJIoroBOro KoHCy/IbTaHT OThes1a HaJloroBoro
KOHCY/IbTUpoBaHus, PwC JlaTeus KOHCY/IbTUpoBaHus, PwC JlaTBus
Viktorija Lavrova Aleksandrs Afanasjevs

B JlaTBMM YacTo roBopsAT 0 nporpecce B 061acTy paBeHCTBa NOJIOB, 0AHAKO Ha CaMOM [eJie BCe He Tak
pafy>XHo. JTaTBUS HaXO4UTCA Ha nocaefHeM MecTe B EBponenCcKoM Coto3e no reHLepHoMYy paBeHCTBY
B ornjiaTe TPyLa, W, K COXXaJIeHUI0, pa3pbiB B 3aprlaTax My>X4YMH 1 XeHLUH yBenndinsaeTcs. Ecnm B EC
CpeaHni reHaepHbIn paspeiB B onsiaTe Tpyda B 2023 roay coctasnan 12%, 7o B JTaTBMM LaHHbIN
nokasatesb goctur 19%, yxyawmue noaoxxeHue rocygapcTtsea (8 2022 rogy - 17,1%) n noMecTnB ero Ha
nocneaHee MeCTo Cpeau Bcex 27 CTpaH-y4acTHUL'. VIHbIMI CNOBaMU, 3@ KaXK bl €Bpo, 3apaboTaHHbIN
B JIaTBUWN MY>XUYUHOW, XXEHLLMHA NOJyYaeT nb 81 LEHT.

dTa peanbHOCTb MPOSIMBAET CBET Ha rNybokme CTPYKTYpHble NpobneMbl: XXeHLUHbI Yalle paboTaloT
B HM3KOOM/a4MBaEMbIX OTPACSAX, MO CEMeNHbIM 06CTOATENbCTBAM Yallle BbibupatoT paboTy Ha
NONCTaBKM, Ha X NPOMECCMOHASIbHBIA POCT NO-NPEXHEMY BAUSAIOT 06LLECTBEHHbIE CTEPEOTMMbI.

Pa3pbIB B onJsiaTe TpyAa - 3TO He MPOCTO MokKasaTesb, a CUMMTOM YKOPEHUBLUMXCA

npobnem. iccnegoBaHna CBUAETENLCTBYIOT, YTO XXEHLUMUHbI Yalle BbibupatoT paboTy Ha NOACTaBKM,
NPenuMyLLLeCTBEHHO 13-3a CEMbU 1 BOCMUTaHUS feTen: 28% XeHWwmnH paboTaloT Ha NoJICTaBKK, a cpean
MY>K4UH TaKnx Bcero 8%:.

Mpwn 3TOM, HECMOTPSA Ha TO YTO Ha ypoBHe EC XeHLMHbI Yallle NoyYatoT Beicliee obpa3oBaHme, 3a4acTyto
OHW «3aCTPEeBalOT» B HU3KOOMIa4YMBaeMbIX 0TPACAX, Hanpumep B 0Tpac/in obpa3oBaHus

1 34paBoOXpaHeHmns. B gaHHbIX cchepax TPyLOYyCTPOEHa KaXk4asd TPeTbA XEHLLNHA, B CBOIO 04epelb,
MY>X4MHbI Yalle paboTaloT B OTPACAsAX HAYKWU, TEXHONOMMI, UHXEeHepUn n MmaTeMaTukn (STEM), Tpya

B KOTOPbIX 06bIYHO JlyYLLIE OMIaYNBaAETCS .

YpoBeHb NpeacTaBAEHHOCTU XXEHLLUH Ha PYKOBOOALLNX OO/IKHOCTSAX TOXe HU3Kun. B 2021 roay
YKEHLLMHbI 3aHManu nnwb 34,7% pykoBoaswmx oomkHocTen B EC, 1 pa3pbiB B onJjaTe Tpyda B AaHHOW
061acT 0COBEHHO BENVK - PYKOBOAMTENbHULIbI 3apabaThiBaloT B cpefHeM Ha 23% MeHbLue”,

B To XXe BpeMs COoKpallleHne reHgepHOro paspbiBa B orjiate Tpyda nose3Ho C TOYKWU 3peHns 1 npuHumna
paBeHCTBA, U 3KOHOMUYECKOW nepcrnekTusbl. EM npuwen K BbiBOAY, Y4TO 60/bLLEE PABEHCTBO B OniaTe
TpyQda He Tonbko bygeT cnocobCTBOBATL PaBHOMPABMIO MOJIOB U CHMXKAaTb PUCK 6e4HOCTH, HO U YBEANYNT
Ha0roBble MOCTYMJIEHNA N YMEHbLUNT Harpy3Ky Ha COUMaNbHYI0 CUCTEMY, MOCKOJIbKY YayylleHne
(hMHAHCOBOrO B1AronoyYns XKEHLUH 03HAYaeT yBesmyeHne notpebneHns’. 3To COOTBETCTBYET
pe3ysbTaTaM UCCIeA0BaHNIN: YMeHbLLEHWE FreHAEPHOro pa3pbiBa B onfaTe Tpyaa Ha 1% cnocobHo
YBEJIMYNTb BasIOBON BHYTPEHHWI NPOAYKT CTpaHbl Ha 0,1%°. CornacHo AaHHbIM BceMmpHoro
3KOHOMMWYeCKOro hopyMa, NpeanpuaTns, akTMBHO COAENCTBYOLLNE PAaBEHCTBY B onfaTe Tpyaa,
NPOAYKTUBHEE Ha Lebix 22% .



B Lensix yMeHbLUEHWS HePaBEHCTBA B onsiaTe Tpyda B EBponeiickoM coto3e npuHsaTa AupekTrBa

0 MPO3payYyHOCTU onnaTbl TPyAa (Aanee B TekcTe - [NpekTnBa), KoTopas BCTYNUT B CUJTy BO BCEX CTPaHaXx-
yyacTHuUax B UoHe 2026 roga. OHa BO3/10XXNT Ha paboToaaTenein 0653aHHOCTL obecneynBaThb
NpPo3payHyto N 06bEKTUBHO 060CHOBAHHYIO MOAUTUKY OMNaThl TPyAa, NPeAoTBPaLLAOLLYI0 PUCKK
AVCKPUMUHALWUN.

NaTteuincknm paboTomaTensam Hy>KHO OeCTBOBaTh 6e3 npomenneHns, 4Tobbl BbIMOAHNUTb HOBbLIE
TpeboBaHus. Mpeanpuatnam noTpebyeTcs obecneynTsb:

* MOMNTMKY BO3HArpaXKAeHUs, OCHOBAHHYIO Ha reHAEepPHO HeNTPabHbIX 1 0O bEKTUBHbBIX
KpUTEpusix;

e MOJIHYO NPO3PAYHOCTb NpoLiecca hopMUpPOBaHMS OnNnaThl TPYAA;

e perynspHble ayanTbl BO3HArpakAeHnsa 405 BbIABNEHUS U YCTPAHEHUS HEPABEHCTBA B oniaTe
TpyAa Mexay noaamu 1 MHorue Apyrue acnekThbl.

KomnaHus PwC Latvija oka3biBaeT NpakTUYECKY0 NOAAEPXKKY NPeanpuaTuaM, moMoras npoBecTm
[AeTasbHbI aHaNN3 CUCTEMbI ONNaThbl TpyAa, MAEHTUPULMPOBATbL BEPOATHOE HEPABEHCTBO 1 pa3paboTaTb
3(pPeKTUBHYIO MOSINTUKY, COOTBETCTBYIOLLYIO TpeboBaHnaM [upekTusbl. Mbl Tak)Xe rOTOBbI
nepecMoTpeTb NOJIMTUKK YpaBaeHUa NepCcoHanoM NpeanpusaTuii Oas BbiABAEHUA HELOCTAOLWMNX UK
HernoJsIHbIX 3/1IEMEHTOB 1 0becneyvyeHns cooTBeTCTBMA TpeboBaHMAM JMPEKTUBSI.

CO,EI,eI7ICTByFI npeanpunaTmnam B CBA3M C HETbIPbMA PaMKaMi ﬂ,l/lpeKTI/IBbI, Halla KOMaH[Oa 3KCNepToB
MOMOXKET:

BHecTv HeobX0oANMble U3MEHEHWS B CBSI3aHHbIE C TPYLOYCTPONCTBOM [LJOKYMEHTHI
NpeanpusTAs, B TOM YUCSe B TPYLOBbIE AOMOBOPbI, LOJIKHOCTHBIE MHCTPYKLIMN

1 NpaBwia BHYTPEHHEr0 pacrnopsaKa Ha NpeanpusaTimn, nnbo NoAroTOBUTL UX
3aHOBO.

KapTupoBaTb CTPYKTYpHbIE MoApa3aeeHns NpeanpusaTus; OLeHUTb LOJIKHOCTY
1 B C/lyvae He06X0ANMOCTU NepecMoTPeTb UX; Pa3faennTb paboTHNKOB Ha KaTeropun
Mo CTPYKTYPHbIM NMOAPA3AENEHNSM 1 AO/KHOCTSM.

BHeLpuUTb BHYTPEHHIOI0 Npouenypy, NPMCoeanHUB HOBbIE JOJIKHOCTMN NN
JO/DKHOCTU, AN obecneyeHns YeTKNX MPUHLMMOB B ONpefeNieHNn paBHOro
BO3HArpaXkaeHus.

BHe#puUTb BHYTPEHHUE NpoLeaypbl A/1s PacCCMOTPEHMUs 3aMpocoB paboTHIKOB.
ObecneynTb LOCTYN K KAY€CTBEHHbIM AaHHbIM.

Kak ToJIbKO MOSIBATCS MECTHbIE PEKOMEHAaLMM / HOPMaTBHOE peryanpoBaHue,
MOArOTOBUTLCS K 06513aHHOCTSIM OTHETHOCTM.

[aHHblE N3MEHEHUS - He TONLKO lopuanyeckoe TpeboBaHMe, a CyLLECTBEHHbIN LWar K 9KOHOMMUYEeCKOMY
POCTY 1 COLMANIbHON OTBETCTBEHHOCTU JlaTBUW. YeM paHbLle NpeanpuaTus HavyHyT AeCTBOBaTb, TEM
ObICTpee COKPaATMUTCSA HENECTHbIM a5 JIaTBuM pa3pbiB U NPUHLMMBLI PAaBHOW oniaTtel Tpyaa byayT
3aKpenneHbl Ha NpakTUkKe.
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