
Bonuses 3/36/24
In many companies summer is the time when staff performance is being appraised, potentially leading to
promotions and bonus payments. Yet the employer has discretion in paying bonuses – it’s not an obligation
but a choice. There are several preconditions to consider when it comes to setting up and running a bonus
system. The case law says a bonus shows appreciation for an employee’s good work, so it’s up to the
employer to determine the amount of  a bonus.  However,  this  decision-making power should not be
interpreted as the employer’s unilateral  opportunity to pay bonuses inconsistently and with no legal
justification.

Izlasiet visu īsziņu ne tikai virsrakstu, kļūstot par abonētāju
Kā abonētājs Jūs varat piekļut ne tikai pilnām īsziņām, bet arī uzdot jautājumus PwC ekspertiem.
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