
Monitoring use of email and Internet and recording
conversations (3/3/20)
The use of information technology at work is becoming increasingly common. For example, there are
profilers that, for the purpose of setting the amount of a performance bonus, monitor how much time staff
spend on the computer and particular applications, or assess Internet addresses they visit during working
hours. Likewise, employers often monitor the use of email and the Internet or record staff conversations to
monitor their daily routine and productivity. This article explores cases where this is permitted and where
such monitoring or its extent infringes on staff privacy.

Izlasiet visu īsziņu ne tikai virsrakstu, kļūstot par abonētāju
Kā abonētājs Jūs varat piekļut ne tikai pilnām īsziņām, bet arī uzdot jautājumus PwC ekspertiem.

Subscribe Sign in

PricewaterhouseCoopers SIA - MindLink.lv. Published: 17.01.2020

https://mindlink.lv/subscription-en
https://mindlink.lv/login-en?redirect=%2Fen%2Fnews%2Fview-pdf%3Fid%3D22625

