
High time to assess the “value of work” under the
Directive 1/13/25
According to the Pay Transparency Directive 2023/970 (“Directive”), the concept of work of equal value
covers four aspects: skill set, accountability, necessary effort and working conditions. As the Directive is to
be implemented by June 2026, these aspects have become topical. This article deals with  the legislature’s
guidance.

Izlasiet visu īsziņu ne tikai virsrakstu, kļūstot par abonētāju
Kā abonētājs Jūs varat piekļut ne tikai pilnām īsziņām, bet arī uzdot jautājumus PwC ekspertiem.
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