
Worker’s burnout may be employer’s responsibility
2/23/23
Taking care of employees’ mental health is not merely idle chatter or a formal work safety obligation. An
employer that fails to pay attention to staff overload issues may face some real legal consequences. This
article examines the legal  implications of  a worker being diagnosed with burnout syndrome and offers a
practical overview of how the employer could respond.

Izlasiet visu īsziņu ne tikai virsrakstu, kļūstot par abonētāju
Kā abonētājs Jūs varat piekļut ne tikai pilnām īsziņām, bet arī uzdot jautājumus PwC ekspertiem.
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