
Five factors to consider in employing third country
nationals (1/10/20)
To fill the labour gap, employers in Latvia are increasingly hiring workers from third countries. An
employment contract is the most common basis for employing third-country nationals. This article explores
five factors to consider when it comes to entering into an employment contract with a third-country
national.

Izlasiet visu īsziņu ne tikai virsrakstu, kļūstot par abonētāju
Kā abonētājs Jūs varat piekļut ne tikai pilnām īsziņām, bet arī uzdot jautājumus PwC ekspertiem.
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